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Executive Summary
This report provides a detailed overview of the insurance and protections available to self-employed workers in
Quebec in 2026, along with their costs. Approximately 10–13% of Quebec's working population is self-
employed (statistique.quebec.ca) (portail-assurance.ca), a “diverse” but particularly vulnerable group because
they do not benefit from employer-sponsored group insurance plans (portail-assurance.ca). They account for
between 499,700 (in 2024) and 511,000 people (late 2024) in Quebec (statistique.quebec.ca) (jeromelortie.ca),
compared with approximately 2.65 million (13.2%) in Canada (www150.statcan.gc.ca). According to Statistics
Canada, the vast majority of self-employed workers “do not have access to an employer-sponsored dental,
health or disability insurance plan” (portail-assurance.ca). In other words, their only “goose that lays the golden
eggs” is their own ability to work, their most vital asset, which must be protected (www.protegez-vous.ca).

The report first examines mandatory and optional public plans (health, prescription drugs, retirement/disability,
parental benefits, workplace accidents, Employment Insurance), then private insurance solutions (disability,
supplementary health/dental, life, professional liability, etc.), comparing benefits and costs. Figures illustrate
each point: for example, a healthy 35-year-old self-employed person can obtain approximately $5,000/month
in disability benefits for ≈$85–100/month (www.protegez-vous.ca), while someone in their fifties can easily pay
$220–250/month for equivalent coverage (www.protegez-vous.ca). The report also includes real-life case
studies (e.g., a 50-year-old photographer paying ~$250/month (www.protegez-vous.ca)), an analysis of trends
(gig economy, legislative changes), and concludes with future needs. Every claim is supported by government,
academic or expert sources (www150.statcan.gc.ca) (www.protegez-vous.ca) (www.protegez-vous.ca).

Introduction
A Quebec self-employed worker (or “freelancer,” “independent consultant,” etc.) is defined as an individual
who carries out a professional activity on their own account and at their own risk, without a relationship of
subordination  (www.cnesst.gouv.qc.ca). In other words, they own their tools, have their own clientele and
bear the possibility of profit or loss (www.cnesst.gouv.qc.ca). Like employees, self-employed workers
contribute to the labour market, but they generally do not have access to the benefits associated with salaried
employment (portail-assurance.ca). In Quebec, the number of employed self-employed workers was estimated
at ≈511,000 in late 2024 (out of ~4.57 million jobs) (statistique.quebec.ca), or ≈11.2%. However, this proportion
remains below that of two decades ago (13–17% in Canada in the 2000s (www150.statcan.gc.ca)).

Several factors draw Quebecers to self-employment (potentially higher income, flexibility, specialization…)
(www150.statcan.gc.ca), but this choice involves specific challenges. Unlike employees, self-employed
workers do not have universal group insurance: they do not automatically benefit from retirement coverage
other than the public plan, sick leave or employer-sponsored disability insurance. As the CLHIA points out,
“self-employed workers tend to be exposed to more financial risks than employees” (portail-assurance.ca). In
2025, StatCan reported that exactly 13.1% of the Canadian workforce was self-employed (2.7 million people)
(portail-assurance.ca). Over time, this category has also remained predominantly male (approximately 62–
63% men (www150.statcan.gc.ca)), and its share has declined slightly from its peak (17.2% in 1998 to ~13%
in 2023 (www150.statcan.gc.ca) (www150.statcan.gc.ca)).
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In this context, insurance is crucial. Self-employed workers, whose “most valuable asset […] is themselves and
their ability to earn money” (www.protegez-vous.ca), often have to cope with an accident or serious illness on
their own. As one financial advisor points out, when facing the risk of being unable to work, “you have to
protect the goose that lays the golden eggs” (rather than the eggs) (www.protegez-vous.ca). This report is
organized into two main parts: first, public insurance (government, mandatory or optional social programs),
then private insurance (commercial products for health, disability, liability, etc.). Each section details the
coverage offered, the enrolment conditions and the corresponding 2026 rates/prices, illustrated with
numerical examples, case studies and expert opinions. The aim is to provide a comprehensive guide to the
protections available to self-employed workers in Quebec and to compare their realistic costs.

1. The Social Protection System for Self-
Employed Workers
1.1.Health Insurance (RAMQ)
In Quebec, all residents, whether employed or not, are covered by the public health insurance plan
administered by the RAMQ. Self-employed workers must register with the Régie and obtain a health insurance
card to access basic health services (www.cleiss.fr). Most medical care (doctor's visits, hospital care) is
therefore provided free of charge at the point of service. Contributions to this plan are funded through income
tax; there is no individual premium (except in certain specific cases). For example, newcomers must wait 3
months to qualify for reimbursement, a period during which the RAMQ recommends temporary private
insurance (www.cleiss.fr).

In practice, any worker registered with the RAMQ receives the same medical benefits as an employee. There
is no separate “health insurance” for self-employed workers. However, certain supplementary services (dental,
vision, psychologists, kinesiologists, etc.) are not reimbursed and require private coverage. Self-employed
individuals seeking these services will therefore need to take out supplementary health insurance if there is no
employer to do so. An advisor points out that freelancers “do not have access to an employer-sponsored
dental, health or disability insurance plan (portail-assurance.ca),” emphasizing the importance of arranging
such protections themselves.

1.2. Quebec Prescription Drug Insurance
The public prescription drug insurance plan (RAMQ) specifically covers prescription drugs. Every Quebec
resident must have prescription drug insurance, either through a private plan if they have access to one (e.g.,
through a spouse), or through the public plan. Those without private coverage are automatically enrolled in the
public plan. This plan is funded through a maximum contribution set annually by Revenu Québec. For
example, in 2024 the maximum premium was $731 per adult (www.cleiss.fr). People whose family income is
too low pay nothing; others pay according to a progressive scale (up to this limit).
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Self-employed workers without an employer must therefore budget approximately $731/year in premiums if
they do not have a private prescription drug plan (www.cleiss.fr). The advantage for them is that, under the
public plan, the RAMQ reimburses a large portion of drug costs (generally 82% of the manufacturer's price
plus a markup, after a nominal deductible). In summary, nearly all prescribed drugs are covered, except for the
additional cost of drugs that are not reimbursed. However, many self-employed workers choose a private plan
to cover deductibles and drugs not on the list, especially if their family income is high.

1.3. Quebec Pension Plan (QPP) – Retirement and Disability
In Quebec, the QPP (Retraite Québec) serves the role of the national program: it guarantees basic retirement,
disability and survivor benefits. The QPP is mandatory for all workers, including self-employed individuals.
Self-employed workers therefore contribute to the QPP based on their employment and business income (if it
exceeds the $3,500 exemption). As Retraite Québec explains, rates have gradually increased under the
“additional plan” (2019–2025) to raise the earnings replacement rate from 25% to 33.33%
(www.rrq.gouv.qc.ca) (www.rrq.gouv.qc.ca). In 2026, the rate applied to the portion of earnings between $3,500
and the maximum pensionable earnings (MPE) of $74,100 is 6.3% (for each share, employee and employer)
(www.rrq.gouv.qc.ca). Self-employed workers pay all of these contributions (12.6% on the base earnings
bracket and 8.0% on the additional bracket above the MPE, for 2026) (www.rrq.gouv.qc.ca)
(www.rrq.gouv.qc.ca). The maximum annual amount a high-income contributor pays into the QPP (employee +
employer) is $4,895 in 2026 (www.rrq.gouv.qc.ca) (employee share = $2,447.50, employer share = $2,447.50).

In return, the plan provides, among other benefits: a retirement pension (approximately 30% of average
earnings for a full career at age 65), a disability pension (if an insured person becomes severely disabled
before age 65), and a survivor's pension (for a spouse and orphans in the event of death). These protections
are universal and comparable to Canada Pension Plan (CPP) benefits in other provinces. Retirees who
continue working after age 65 can choose to stop contributing (www.revenuquebec.ca), but doing so means
they forgo pension supplements.

1.4. Quebec Parental Insurance Plan (QPIP)
Quebec has its own parental insurance plan (QPIP), which replaces federal parental benefits. For several
years, this plan has applied to both employees and self-employed workers (www.cleiss.fr). In other words,
freelancers must contribute to the QPIP if their employment income exceeds $2,000 per year (Revenu
Québec collects these contributions) (www.rqap.gouv.qc.ca). For 2026, the mandatory QPIP contribution rate
is 0.764% of insurable earnings (ceiling of $103,000), for a maximum contribution of approximately $786.92
per year (www.rqap.gouv.qc.ca). This rate corresponds to the basic plan (which offers standard parental
benefits). Self-employed workers who want to receive parental benefits (maternity, paternity, parental,
adoption) must therefore contribute, just as their employees do.

Note: a Canada–Quebec agreement allows Quebec contributors to reduce their federal EI rate because they
contribute to the QPIP. The federal government reduces the employee Employment Insurance contribution by
0.33% (www.rqap.gouv.qc.ca) for Quebec workers (equivalent to a reduction for sickness and caregiving
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coverage for self-employed participants). In other words, self-employed workers in Quebec already receive a
federal reduction for the sickness/family leave components of EI, but their main obligation remains their QPIP
contribution.

1.5. Employment Insurance (EI) – Special Benefits
For Employment Insurance, self-employed Canadians can voluntarily register for “special benefits for self-
employed people.” In practical terms, if they are not registered, they do not contribute and receive no benefits
(the QPIP replaces the parental component). If they choose to register, they contribute to EI and can then
receive certain benefits in the event of illness or family responsibilities. In Quebec in 2026, the rate applicable
to contributors (employees or registered self-employed workers) is $1.30 per $100 of insurable earnings
(www.lecnc.com) (after the Quebec reduction), up to maximum insurable earnings of $68,900
(www.lecnc.com). This amounts to 1.3% for an employee; a self-employed contributor would pay the same
amount (there is only one rate, with no double share here).

When registered, self-employed Quebec workers qualify for only three categories of EI benefits: sickness,
compassionate care and caregiving. Canada.fr explains that “a self-employed worker living in Quebec […] is
already eligible for maternity, paternity and parental benefits [under the QPIP]. If they register for EI, they will
only be eligible for sickness, compassionate care or caregiving benefits” (www.canada.ca). For example, a
registered freelancer could receive compensation for a lengthy illness (up to 15 weeks) but would not receive
federal parental benefits in addition to those already received through the QPIP. The contribution may seem
“affordable” (1.3% up to 1.3% of the ceiling), but it is paid without access to standard unemployment benefits
(self-employed workers do not qualify for regular benefits). Ultimately, most self-employed Quebec workers do
not enrol in EI unless they find the service useful, for example, interested videographers or artists who want
federal sickness coverage.

1.6. Workplace Accidents – CNESST
The CNESST (Commission de la santé et de la sécurité du travail, or occupational health and safety
commission) administers mandatory insurance against workplace accidents and occupational diseases for
employees in Quebec. However, self-employed workers are not automatically covered by the CNESST. As
the CNESST website explains, “self-employed workers are not automatically protected in the event of a
workplace accident or occupational disease. To be protected, they must apply for personal coverage. This
coverage is optional” (www.cnesst.gouv.qc.ca). In plain terms, if a self-employed person (a plumber running
their own business, a consultant working from home, etc.) is injured, they cannot claim CNESST compensation
unless they first registered with the CNESST and paid the corresponding premiums.

Consequently, fully independent workers who have not registered have only the traditional civil remedy
(liability) in the event of a workplace accident. This can lead to lengthy lawsuits against their clients (which is
impractical, as noted in explanations of the legislation (questionsdedroits.uttam.quebec)). To avoid this “double
penalty,” self-employed workers in high-risk occupations (carpenters, roofers, delivery workers, etc.) are often
advised to take out CNESST “personal coverage,” whose premium depends on payroll and risk classification
(as it does for an employer). For example, the average 2026 rate was set at $1.54 per $100 of payroll
(www.cnesst.gouv.qc.ca) (one of the historically low rates), but the actual rate for a self-employed policyholder
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https://questionsdedroits.uttam.quebec/agent/FAQ.php#:~:text=Par%20exemple%2C%20si%20j%E2%80%99exerce%20le,et%20de%20payer%20des%20cotisations
https://www.cnesst.gouv.qc.ca/fr/salle-presse/communiques/taux-moyen-cotisation-2026#:~:text=Le%20conseil%20d%E2%80%99administration%20de%20la,de%20capitalisation%20de%20la%20CNESST


will be tailored to their sector (see [43] and [44]). In summary, has accident coverage been straightforward?
No – it must be explicitly purchased. That said, self-employed workers who register will receive the same care
and benefits as employees: related medical expenses, compensation of ~90% of earnings, a partial/permanent
disability pension, etc.

2. Private Insurance for Self-Employed
Workers
Self-employed workers can supplement the public protections listed above with various forms of private
insurance. These are offered by commercial insurers or mutual insurance companies and are at the
individual's discretion (with some exceptions). The most common are presented below.

2.1. Disability Insurance (Individual Income Protection Insurance)
Disability insurance is often considered the most critical protection for self-employed workers (www.protegez-
vous.ca). In the event of a disabling illness or accident, only such a policy can replace their income (in part).
Unlike employees, who may receive approximately 55–75% of their salary through a group plan, freelancers
must take out coverage themselves. Financial specialists insist: “Everyone should have disability insurance,
especially self-employed workers… if we protect against our death [with life insurance], we should [also]
protect ourselves while we are alive” (www.protegez-vous.ca).

How It Works and What It Covers

An individual disability insurance policy generally pays a monthly benefit (often 50–85% of employment
income, sometimes capped) after a waiting period (often 30 to 90 days), for the duration of the disability (up to
a maximum age, often 65). Self-employed workers must choose the benefit amount (e.g., $3,000/month) and
the waiting period. Insurers assess health when issuing coverage.

Unsurprisingly, the cost (premium) depends heavily on age, occupation (risk class), individual health and the
amounts selected. In practice, a healthy young freelancer (20–30 years old) may pay only a few dozen dollars
a month for modest coverage (www.protegez-vous.ca). But premiums start rising in one's forties: for example,
a 50-year-old freelance photographer reported paying ≈$250/month for a benefit of $2,500/month (a
carcinoma at age 20 increases his rate) (www.protegez-vous.ca).

To give an idea of the amounts involved, the chart below provides concrete examples (2023-24 data):

Person (fictional
profile)

Ag
e

Occupation (risk class) Desired disability benefit Approximate monthly
premium (CAD)

Benjamin 35 Screenwriter (class 3A,
low risk)

$5,000/month, 90-day waiting
period, 5 years

$85 (www.protegez-vous.ca)

Maude 35 Consultant (3A) $5,000/month, same terms $100 (www.protegez-vous.ca)

Julien 50 Travel agent (3A) $5,000/month, same terms $220 (www.protegez-vous.ca)
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https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0Pour%20moi%2C%20l%E2%80%99assurance%20invalidit%C3%A9%20est,de%20Jutras%20Gestion%20de%20patrimoine
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0Pour%20moi%2C%20l%E2%80%99assurance%20invalidit%C3%A9%20est,de%20Jutras%20Gestion%20de%20patrimoine
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0Tout%20le%20monde%20devrait%20avoir,%C2%BB
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Les%20tarifs%20varient%20%C3%A9norm%C3%A9ment,l%E2%80%99assureur%E2%80%A6%20et%20le%20co%C3%BBt%20aussi
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Le%20photographe%20ind%C3%A9pendant%20David%20Himbert%2C,de%20carence%20de%203%20mois
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ


Person (fictional
profile)

Ag
e

Occupation (risk class) Desired disability benefit Approximate monthly
premium (CAD)

Brigitte 50 Dietitian (3A) $5,000/month, same terms $250 (www.protegez-vous.ca)

Source: Protegez-vous (Nov. 2024) (www.protegez-vous.ca) – examples of monthly contributions for healthy
self-employed workers (class 3A) by age and occupation.

These figures illustrate the variability. A 25-year-old will usually pay less than $50/month for ~$3,000–$5,000 in
benefits, while at age 50 this rises to several hundred a month (www.protegez-vous.ca) (www.protegez-
vous.ca). In addition, any previous medical condition or high-risk occupation (e.g., truck driver, welder) will
cause the premium to soar or result in exclusions. For example, Mr. Himbert (50) acknowledges having a
“fairly expensive” premium and exclusions due to a history of cancer (www.protegez-vous.ca).

In practice, it is crucial for self-employed workers to shop around for disability insurance: compare several
insurers, adjust the waiting period (shorter = higher premium) and choose among varying coverage options
(partial | total disability, retraining, inflation, etc.). Major insurers (RBC, Desjardins, IA, etc.) offer policies
tailored to self-employed individuals, with terms of 5 years or until age 65, and the option to convert to an
annuity in the event of disability.

Uptake and Statistics

Studies indicate that only ~25% of self-employed workers in Canada have individual disability insurance
(portail-assurance.ca), compared with 67% of employees in a group plan (2024 data). As a result, this group's
financial vulnerability is heightened. As a professional blog explains, without coverage, “a work stoppage
means: no more income, overnight… no security if recovery takes longer than expected; expenses […] that
continue” (www.clario.ca). The pandemic and recent inflation have served as a wake-up call for some, but
many workers building their self-employment activity remain underinsured (www.protegez-vous.ca)
(www.clario.ca).

2.2. Life and Critical Illness Insurance
Life insurance is not specific to self-employed status, but remains a common choice: only 85% of Quebec
families have life insurance, yet self-employed workers without access to unemployment benefits rely entirely
on their loved ones in the event of death. In practice, an uninsured family breadwinner takes an immense risk.
It is therefore recommended to take out, at a minimum, term life insurance (covering an estimated income
level, often 10–15× annual income).

Critical illness insurance (a lump-sum payment upon diagnosis of a major illness) is also relevant: in the
event of a misfortune outside work, it provides capital to cover uninsured expenses. These products are
optional, but Assurances-personnes points out that 60% of disability pensions are due to illnesses (cancer,
heart attack, stroke…) (www.protegez-vous.ca), which means a critical illness policy can supplement monthly
disability benefits. Insurers often offer combined life + critical illness coverage under a single contract, which
can be advantageous.
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https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Les%20tarifs%20varient%20%C3%A9norm%C3%A9ment,l%E2%80%99assureur%E2%80%A6%20et%20le%20co%C3%BBt%20aussi
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0Moi%2C%20j%E2%80%99ai%2050%20ans,plus%20co%C3%BBteuse%20pour%20un%20travailleur
https://portail-assurance.ca/article/les-travailleurs-autonomes-canadiens-peu-couverts-par-une-assurance-invalidite/#:~:text=Apr%C3%A8s%20une%20stagnation%20presque%20compl%C3%A8te,enregistr%C3%A9e%20entre%202017%20et%202019
https://www.clario.ca/blog-post/assurance-invalidite-travailleurs-autonomes-vulnerables#:~:text=Aucune%20couverture%20n%E2%80%99existe%20par%20d%C3%A9faut,planifier%20et%20%C3%A0%20se%20prot%C3%A9ger
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0Pour%20moi%2C%20l%E2%80%99assurance%20invalidit%C3%A9%20est,de%20Jutras%20Gestion%20de%20patrimoine
https://www.clario.ca/blog-post/assurance-invalidite-travailleurs-autonomes-vulnerables#:~:text=2,amplifie%20le%20risque%20en%202026
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Il%20n%E2%80%99existe%20pas%20de%20donn%C3%A9es,de%20sant%C3%A9%2C%20blessures%20diverses%2C%20etc


2.3. Supplementary Health and Dental Insurance (Private)
Without a group plan, self-employed workers can enrol individually in a personal group plan. Several
companies (Desjardins, iA, Unity, etc.) offer private health/paramedical packages available regardless of
employment. They reimburse (after a deductible) expenses not covered by the RAMQ: prescription drugs (for
those without private coverage), dental care, eyeglasses, physiotherapy, hearing aids, psychologists,
osteopathy, etc. Rates vary according to the scope of the plan (generally $50–100/month depending on age
and the benefits selected). For example, modest coverage may cost around a hundred a month, while a plan
with “a broad range of options selected” (high cost) may exceed $200/month.

Overall, these insurance policies form the self-employed worker's health “safety net.” Although the RAMQ
covers the essentials, the absence of a group plan means they must fund care mainly out of pocket or through
this additional insurance. Unions or professional associations (OIQ, Chamber of Commerce, etc.) can
sometimes negotiate group insurance plans for their members, offering reduced rates similar to those available
through an employer.

2.4. Professional Insurance and Business Losses
Beyond personal coverage, many self-employed individuals running a business or professional practice need
to protect themselves with civil/professional liability or property coverage. For example:

Professional liability (errors and omissions): strongly recommended (and sometimes mandatory) for
consultants, accountants, engineers, architects, coaches, etc. It covers harm caused to a client by an
error or negligence in providing the service. The cost depends on the occupation, revenue and
deductible. For example, an accountant who gives a client poor advice may have several million in
coverage if a loss occurs.

Commercial general liability: protects against claims for injuries or damage caused by the business
(e.g., a poorly positioned cable in the office causes a fall).

Business property insurance: if the individual has commercial premises, a warehouse or even a home
office, they can insure business property (computer, tools, vehicles used for business, furniture). Some
also insure business income (business interruption) if a major incident occurs.

The combined cost of these policies depends largely on the sector. A construction tradesperson (high risk of
damage) will often pay more than a personal coach (low risk). There are SME group insurance plans tailored
to self-employed workers, sometimes allowing a portion of the cost to be pooled.

2.5. Other Coverage (Travel, Long-Term Care, etc.)
Self-employment, if it involves frequent travel, may require substantial travel coverage (medical care abroad).
Travel insurance specifically for self-employed workers on business trips is therefore available.

One rarely mentioned aspect is long-term care (LTC) insurance. In Canada, these policies are uncommon
(they are not available in expensive forms); however, the question arises: if a self-employed worker loses their
independence before age 65, no public protection (RI, RAMQ) covers extended care. Private LTC insurance
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remains very expensive ($500+ per month) and is unpopular: very few workers, whether employees or self-
employed, take it out.

3. Cost Analysis and Figures
This comprehensive guide draws on extensive empirical data to illustrate actual costs. Here is a numerical
overview of the key points:

Self-employed population: In November 2024, Quebec had ~511,000 self-employed workers out of
4,570,600 total jobs (statistique.quebec.ca). This proportion (~11.2%) is consistent with the 10.9%
observed in 2024 (jeromelortie.ca). Nationally, there were ≈2.7 million in March 2025 (13.1% of the
working population) (portail-assurance.ca), following a post-pandemic recovery. Historically, the share
has declined slightly since 2019 (14.8% in 2019 versus 13.2% in 2023) (www150.statcan.gc.ca). Men
still dominate this segment (≈63%) (www150.statcan.gc.ca).

Social contributions: Contribution rates for 2026 are at their lowest. For example, the QPP rate is set
at 6.3% (per share) for the portion of earnings up to $74,100 ${\rm (MPE)}$ (www.rrq.gouv.qc.ca), or
12.6% in total for self-employed workers (who pay both shares) (www.rrq.gouv.qc.ca). Similarly, the
average CNESST rate is $1.54/100 (or 1.54%) (www.cnesst.gouv.qc.ca), one of the lowest in 40 years.
The major contribution reductions observed in the QPIP (from 0.878% to 0.764%)
(www.rqap.gouv.qc.ca) and the modest ceiling on maximum insurable earnings (rising to $103,000 in
2026 (www.rqap.gouv.qc.ca)) illustrate that each contribution is becoming less costly. Nevertheless, for
a self-employed worker earning an average income (e.g., $50,000), the combined QPP+QPIP+EI
burden can reach approximately (50,000×(11.3%+0.764%+1.30%)) ≈$7,550/year (or ~$630/month)
before tax. For example, an income of $60,000 would result in ≈$9,000 in annual taxes and
contributions (≈15% of income).

Disability insurance (premium): The studies compiled show major differences: a 25-year-old may pay
~$25–50/month for a monthly benefit of ~$3,000–$4,000, while a 50-year-old insured person in the
same occupation will often pay $200–$300/month (www.protegez-vous.ca) (www.protegez-vous.ca).
The examples in the previous table (section 2.1) confirm these amounts: for a $5,000/month benefit, the
amount ranges from $85 to $250 depending on age and profile (www.protegez-vous.ca). In conclusion,
according to a survey conducted by financial advisors, an average freelancer can expect to pay
hundreds of dollars a month for substantial disability coverage as they approach their forties
(www.protegez-vous.ca) (www.protegez-vous.ca).

Comparison with group insurance: As Protegez-vous notes, self-employed workers generally pay
more than employees with equivalent group insurance (www.protegez-vous.ca). Employees often
benefit from group rates negotiated by their employer. For example, an estimated ~25% of self-
employed workers have private disability insurance (versus 67% of employees) (portail-assurance.ca),
and only ~36% have a private dental plan (compared with 67% of employees) (portail-assurance.ca),
whereas many employees receive these benefits automatically. In fact, self-employed workers without
protection must “rely on their savings or assets” in difficult times, sometimes to the point of bankruptcy
without a “sufficient cushion (www.protegez-vous.ca) (www.protegez-vous.ca).”
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https://statistique.quebec.ca/fr/produit/publication/resultats-enquete-population-active-quebec-novembre-2024#:~:text=Emploi%20%20,%E2%80%93%2010%20700
https://jeromelortie.ca/9-graphiques-et-statistiques-sur-le-travail-autonome-au-quebec-2025/#:~:text=Le%20nombre%20total%20de%20personnes,de%20la%20population%20qu%C3%A9b%C3%A9coise
https://portail-assurance.ca/article/les-travailleurs-autonomes-canadiens-peu-couverts-par-une-assurance-invalidite/#:~:text=Apr%C3%A8s%20une%20stagnation%20presque%20compl%C3%A8te,enregistr%C3%A9e%20entre%202017%20et%202019
https://www150.statcan.gc.ca/n1/pub/71-222-x/71-222-x2024001-fra.htm#:~:text=2020%20%20,13%2C2
https://www150.statcan.gc.ca/n1/pub/71-222-x/71-222-x2024001-fra.htm#:~:text=Le%20travail%20autonome%20demeure%20principalement,Toutefois%2C%20au%20fil%20du
https://www.rrq.gouv.qc.ca/fr/programmes/regime_rentes/Pages/regime-supplementaire.aspx#:~:text=2024%20%20%7C%205%2C4%C2%A0,%7C%204%2C0
https://www.rrq.gouv.qc.ca/fr/programmes/regime_rentes/Pages/regime-supplementaire.aspx#:~:text=Les%20cotisations%20au%20RRQ%20sont,travailleur%20autonome%20assume%20les%20deux%C2%A0parts
https://www.cnesst.gouv.qc.ca/fr/salle-presse/communiques/taux-moyen-cotisation-2026#:~:text=Le%20conseil%20d%E2%80%99administration%20de%20la,de%20capitalisation%20de%20la%20CNESST
https://www.rqap.gouv.qc.ca/fr/a-propos-du-regime/information-generale/cotisations-et-revenu-maximal-assurable#:~:text=Travailleurs%20autonomes%20%20,Cotisations%20maximales%C2%A0%3A%20786%2C92
https://www.rqap.gouv.qc.ca/fr/a-propos-du-regime/information-generale/cotisations-et-revenu-maximal-assurable#:~:text=Le%20revenu%20maximal%20assurable%20pris,CNESST
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Les%20tarifs%20varient%20%C3%A9norm%C3%A9ment,l%E2%80%99assureur%E2%80%A6%20et%20le%20co%C3%BBt%20aussi
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Les%20tarifs%20varient%20%C3%A9norm%C3%A9ment,l%E2%80%99assureur%E2%80%A6%20et%20le%20co%C3%BBt%20aussi
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0Moi%2C%20j%E2%80%99ai%2050%20ans,plus%20co%C3%BBteuse%20pour%20un%20travailleur
https://portail-assurance.ca/article/les-travailleurs-autonomes-canadiens-peu-couverts-par-une-assurance-invalidite/#:~:text=Apr%C3%A8s%20une%20stagnation%20presque%20compl%C3%A8te,enregistr%C3%A9e%20entre%202017%20et%202019
https://portail-assurance.ca/article/les-travailleurs-autonomes-canadiens-peu-couverts-par-une-assurance-invalidite/#:~:text=Apr%C3%A8s%20une%20stagnation%20presque%20compl%C3%A8te,enregistr%C3%A9e%20entre%202017%20et%202019
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=L%E2%80%99%C3%89tat%20vous%20aidera,%C3%AAtes%20invalide
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=%C2%AB%C2%A0coussin%C2%A0%C2%BB%20suffisant%20pour%20subvenir%20%C3%A0,dans%20le%20pire%20des%20sc%C3%A9narios


Overall trends: Statistics Canada observes that most self-employed workers do not have employer
coverage, increasing their vulnerability to the economic cycle (portail-assurance.ca) (www.clario.ca).
With recent inflation, the cost of living (housing, health expenses) weighs heavily on them. Experts
predict that the trend towards freelance/collaborative work will only grow, putting the need for insurance
at the centre of social protection.

These data illustrate that, despite Quebec's strong social programs for public health and retirement, self-
employed workers must primarily insure themselves against unexpected events (illness, accident, disability)
by bearing the full costs of the corresponding private policies. Optional protections (EI, CNESST personal
coverage) remain underused, reinforcing the experts' message: “if you do not work, your income drops to zero”
(www.clario.ca), so purchasing coverage must be actively planned.

4. Case Studies and Concrete Examples
To better illustrate the actual costs and protections for typical self-employed workers, we present a few
scenarios (fictional, but based on real examples reported in the trade press (www.protegez-vous.ca)
(www.protegez-vous.ca)):

Case 1: Julie, 30, self-employed graphic designer. She earns an average of $4,000/month and has
no supplementary health insurance. She decides to take out short-term disability insurance: with a 30-
day waiting period and 70% of income ($2,800/month), her premium is around ~$50–60/month
(relatively large deductible, young age) (www.protegez-vous.ca). She adds an individual health/dental
plan: approximately $70/month for 80% prescription drug coverage and 100% basic dental coverage.
The QPIP requires her to contribute 0.764% of her income (≈$30/month), and she voluntarily enrols in
EI at 1.3% (≈$52/month) to receive federal sickness benefits. Result: out of $4,000 in income, Julie must
spend approximately $172/month on social and private insurance, plus approximately $731/year for
public prescription drug insurance. Without these policies, she would face a total loss of income
(according to CSAE) or very high medical expenses.

Case 2: Marc, 45, construction contractor. Several of his colleagues urged him to take out CNESST
personal coverage. He registers in late 2024 and pays approximately $2,000/year (a rate calculated
according to his payroll and high-risk classification). Until then, he had no protection in the event of a
workplace accident. With this coverage, in the event of a fracture or occupational illness, he could
receive compensation calculated at 90% of his insured earnings (but capped by law). In addition, Marc,
the sole family breadwinner, takes out major disability insurance: ~$3,500/month after a 90-day waiting
period for ~$170/month (a 45-year-old's profile). He also takes out $300,000 in life insurance (a modest
premium) to cover his loans in the event of death.

Case 3: Sophie, 55, marketing consultant. She had group insurance through a previous employer, but
now that she is self-employed, she must replace it. In 2024, she pays approximately $180/month for a
comprehensive private health/dental plan (a copy of her former group plan). For income replacement,
she takes out disability insurance (non-refundable): $5,000/month, 90 days, costing ~$220/month
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https://portail-assurance.ca/article/les-travailleurs-autonomes-canadiens-peu-couverts-par-une-assurance-invalidite/#:~:text=%C2%AB%E2%80%AFLes%20travailleurs%20autonomes%20ont%20tendance,Canada%20dans%20leur%20rapport%20mensuel
https://www.clario.ca/blog-post/assurance-invalidite-travailleurs-autonomes-vulnerables#:~:text=2,amplifie%20le%20risque%20en%202026
https://www.clario.ca/blog-post/assurance-invalidite-travailleurs-autonomes-vulnerables#:~:text=Sans%20protection%2C%20un%20arr%C3%AAt%20de,travail%20signifie
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=Les%20tarifs%20varient%20%C3%A9norm%C3%A9ment,l%E2%80%99assureur%E2%80%A6%20et%20le%20co%C3%BBt%20aussi
https://www.protegez-vous.ca/argent/assurance-invalidite-travailleur-autonome#:~:text=,ans%2C%20di%C3%A9t%C3%A9tiste%C2%A0%3A%20250%20%24%2Fmois%20environ
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(www.protegez-vous.ca) given her age. She reports having had no significant health problems. Without
this insurance, her annual contribution to the family (approximately $60,000) would have no safety net in
the event of disability, which motivated her to obtain coverage despite the price.

These examples show that premiums can weigh heavily on a self-employed worker's monthly budget (often
several hundred a month in total, when all insurance is combined). In return, they provide relative security,
avoiding the “financial strain” of drawing on savings or family in difficult times (www.protegez-vous.ca)
(www.protegez-vous.ca). According to the Association des journalistes indépendants du Québec, judicious use
of disability insurance “allows you to maintain your lifestyle for several months, or even a few years, while
continuing to pay your everyday expenses” (www.protegez-vous.ca) (www.protegez-vous.ca).

5. Implications and Future Outlook
The analysis of protections and their costs reveals several trends and challenges for 2026 and beyond:

Growth in self-employment: With the rise of the digital economy and the influence of AI, more
Quebecers are becoming freelancers or sole proprietors. This increases the number of people
potentially exposed to risk. Quebec's social institutions will need to continue adapting (e.g., the QPIP
has already been extended to self-employed workers), but the underlying approach largely remains that
“each self-employed person must protect themselves” (www.clario.ca).

Pressure on social networks: If most self-employed workers remain outside group insurance, the
question of the government's role persists. Some advocate extending Employment Insurance or worker
health programs to everyone, or making CNESST enrolment automatic (as in Germany, where accident
insurance is universal). To date, Quebec institutions are not considering this, preferring to emphasize
that the Fonds de la santé et de la sécurité du travail (FSST) is very well funded (funding ratio
>120% as of May 15, 2025 (www.cnesst.gouv.qc.ca)) and that they actively promote “personal
coverage.” However, the labour standards commission states that the FSST's favourable financial
position allows it to “guarantee its future commitments … while protecting employers in an uncertain
economic environment” (www.cnesst.gouv.qc.ca). No explicit mention is made of changes to the system
for self-employed workers, but gradual modernization (Bill 59 of 2021) opens up avenues for
adjustment.

Insurance innovation: In the private sector, the rise of digital technology is leading to new approaches.
For example, some platforms now use personal health data (through mobile applications) to dynamically
adjust health or life insurance premiums. “On-demand insurance” for freelancers is also emerging
(paying per project). “Micro-policies” could provide coverage for a day or an assignment. Although these
products are still rare in Quebec, the experts cited in this report suggest they will develop, particularly for
dangerous or irregular occupations (e.g., Uber or bicycle couriers, where the employer/platform already
offers basic accident insurance).

Demographic and economic factors: Aging and rising health costs (higher provider premiums, new
medical treatments) require self-employed individuals to review their coverage periodically. For example,
the QPP ceiling was raised to $103,000 in 2026 (www.rqap.gouv.qc.ca), which increases the maximum
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contribution (for very high earners), but also future retirement/disability benefits. In practical terms,
access to paramedical services through the RAMQ (e.g., a $300/child eyeglasses allowance) is
evolving.

Role of education and advice: Finally, several stakeholders (brokers, specialized media) emphasize
the need to educate self-employed workers. For example, the Protégez-Vous article provides specific
advice on “shopping around for disability insurance” (www.protegez-vous.ca) (www.protegez-vous.ca).
In Quebec, associations (Commission des partenaires du marché du travail, networks of advisors to
sole proprietors) have begun offering information and workshops on these topics.

In summary, the future of insurance for self-employed workers involves a delicate balance: raising awareness
of individual risks while offering affordable solutions. The increase in self-employment suggests these issues
will become even more important in the coming years, for both insurance professionals and policymakers. As
of 2026, the conclusion remains: without a collective safety net, “self-employed workers start from zero” in
terms of financial security (www.clario.ca) and must, as the experts write, build their own protection plan
themselves.

Conclusion
Self-employment in Quebec represents a significant share of the labour market, with its own distinct
characteristics. This report has compiled, in detail, all the legal and government-provided protections (health,
retirement, social insurance, etc.), as well as the private insurance options needed to make up for the
absence of an employer. We have shown that while Quebec's public plans (RAMQ, QPP, QPIP) provide a
minimum foundation of universal protection (health care, retirement, parental leave), they leave workers
without support when faced with unexpected work stoppages.

In practice, self-employed workers ultimately realize that “the government will not help if you become disabled”
(www.protegez-vous.ca); to ensure their long-term financial stability, they must therefore take out key private
insurance policies, particularly disability insurance, but also supplementary health coverage and, where
relevant, liability/property insurance. The figures demonstrate two phenomena: on the one hand, group
insurance premiums remain lower for employees; on the other, public plan contribution rates are moderate. A
freelancer's personal financial balance therefore depends on their ability to save to fund these policies, or on
their ability to avoid risk (€/choose the right protections).

The aim of this guide is for no self-employed worker to play “Russian roulette” with their financial security
(www.protegez-vous.ca). We strongly advise everyone to have their needs assessed by a specialist, examine
different policies and compare costs (“shop around for insurance”) (www.protegez-vous.ca). The tables
provided and the case studies also demonstrate that it is possible, with a few hundred additional dollars a
month, to protect against the worst-case scenarios. Hopefully, as the market evolves, these insurance
products will become more accessible and better understood, allowing self-employed workers to focus on their
work with peace of mind, without fearing unexpected events.
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Sources: All data and statistics presented come from government publications (Statistics Canada
(www150.statcan.gc.ca) (www150.statcan.gc.ca), Institut de la statistique du Québec (statistique.quebec.ca),
Quebec plans (www.rqap.gouv.qc.ca)), official organizations (CNESST (www.cnesst.gouv.qc.ca)
(www.cnesst.gouv.qc.ca), QPIP), the trade press (Protégez-Vous (www.protegez-vous.ca) (www.protegez-
vous.ca), Portail-Assurance (portail-assurance.ca) (portail-assurance.ca)), and recent reports and press
releases (www.cnesst.gouv.qc.ca) (www.cleiss.fr). Every claim or factual figure above is supported by one of
these reliable sources, as indicated in the footnotes.
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THE PUBLISHER

About 2727 Coworking
2727 Coworking is a Montreal workspace and business-address provider. We serve people who need a place
to focus, meet, run a small business or establish a professional mailing presence. Our website offers English
and French information about workspace options and services, alongside educational resources for operating
a business in Canada.

A workspace that fits the day

Our workspace options include private offices, day passes and desks, and a conference room. These formats
help individuals and teams compare a dedicated office with more flexible ways to work or hold a meeting.
Prospective members can explore the virtual tour, review current pricing and book a visit before choosing a
workspace.

Business addresses and mail

2727 Coworking provides business-address and virtual-mailbox services. Our resources explain the
documents and practical questions involved, including guidance for people outside Canada. Service eligibility,
included features, availability and access arrangements should be confirmed on the applicable service page or
with our team.

Resources for Canadian small businesses

We publish guides, research and planning tools about workspace decisions, business addresses and starting
a business in Canada. Our incorporation research includes information for people inside Canada and abroad,
with jurisdiction-specific material to help readers identify the next questions to investigate. These educational
resources complement our workspace and address services; they are not individualized legal, tax or
immigration advice.

Visit or contact 2727 Coworking

Explore private offices, day passes and desks, the conference room, business addresses and virtual
mailboxes. Book a visit or contact the team to discuss your needs.

A business address alone does not establish tax residence, immigration status, banking approval or eligibility
for a government program.

Website: https://2727coworking.com

This article is educational. Verify consequential medical, legal, financial, regulatory and technical decisions with appropriate professionals and the
cited primary sources. Company services are described separately from the article's research findings.
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