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Executive Summary

To compare a remote job offer with a hybrid job offer in Montréal, you need to consider estimated take-
home pay, additional expenses and the confirmed on-site schedule together. Gross salary alone does not
provide that answer. The Canada Revenue Agency’s Payroll Deductions Online Calculator excludes Québec
provincial deductions; WebRAS, from Revenu Québec, covers Québec deductions and applicable
contributions, among other things. The estimates must therefore use the same personal assumptions and the
same period. (canada.ca) (revenuquebec.ca)

Transportation involves fixed costs: a monthly Tous modes A pass costs $110, compared with $170 for AB
and $206 for ABC, at the regular fares in effect since July 1, 2026. The monthly pass follows the calendar
month; its price does not automatically decrease when on-site attendance decreases. You need to check the
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zones you travel through, then compare eligible fares based on your actual schedule. (artm.quebec) (stm.info)
(exo.quebec)

Remote work may also require paying for workspace. When checked on October 16, 2026, IDEAL lists $195
per month for eight days, with no rollover of unused days; La Balise advertises a plan starting at $200 per
month for two days per week. The tax treatment of these offers needs to be confirmed. At Halte 24-7, open
access is listed at $249 plus tax per month with a minimum three-month commitment, compared with
$299 plus tax month to month. These terms make it worth comparing working from home, a personally
funded desk and employer-paid access. (idealcoworking.com) (labalise.ca) (halte24-7.com)

In the hypothetical example developed below, $3,000 more in annual take-home pay offsets a $2,736
difference in expenses and leaves just $264 extra. This calculation uses the official monthly A pass price and
explicitly adjustable personal assumptions; it is not a Montréal average. (stm.info) Travel separately accounts
for 207 hours annually, without automatically converting that time into lost wages. Before accepting, the days,
permitted locations, procedures for changes and reimbursements should be set out in writing, based on the
elements proposed by the Commission des normes, de I'équité, de la santé et de la sécurité du travail.
(cnesst.gouv.qc.ca) The final decision must also consider the organization’s mission, management support,
accessibility and personal responsibilities.

Introduction and Context

The question “remote or hybrid work in Montréal: what does it cost?” becomes concrete when one offer
promises a higher salary and the other reduces travel. The right starting point is what the offers contain:
guaranteed compensation, expected hours, the team’s location and on-site requirements. Educaloi
recommends checking the remote work policy before accepting a job when this arrangement matters to your
decision. (educaloi.gc.ca)

This report offers a method for comparing two job offers in Montréal. It separates spendable money,
personal work-related expenses, deferred benefits and the time required. This distinction reflects the Institut de
la statistique du Québec’s distinction between salary, employee benefits and total compensation. Better
insurance coverage can matter a great deal without becoming money immediately available to pay rent.
(statistique.quebec.ca) (lautorite.qc.ca)

The method starts with a common checklist. For each employer, the candidate records the following items,
keeping the documents that confirm them:

o Guaranteed salary: contractual base pay, guaranteed bonuses and the hours they cover.

« Variable compensation: conditions, timing and uncertainty, in a separate column.

« Work arrangements: on-site days, address, travel between sites and permitted remote work locations.
« Payroll: frequency, province of employment used and deductions included in the estimate.

« Benefits: employee premiums, coverage, retirement, vacation and eligibility dates.

« Expenses: equipment, transportation, additional meal costs and workspace.

This is a suggested checklist, not a universally required set of contract terms. The CNESST proposes a signed
individual agreement. (cnesst.gouv.qc.ca)
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Prices are in Canadian dollars. Commercial offers are those displayed when checked, with no guarantee of
future availability. Financial examples are hypothetical. There is no universal rate here for converting a net
income requirement into a gross salary; the official calculators require accurate information to produce a
meaningful estimate. (canada.ca)

The Remote Job Offer: Choosing a Workspace You Can Actually
Use

Options

Home is an option if the work can be done there under suitable conditions. The Canadian Centre for
Occupational Health and Safety, or CCOHS, recommends assessing workstation layout, lighting, temperature
and noise. The budget should therefore start with the expenses the job actually adds: an upgraded connection,
necessary equipment or external space, depending on the situation. (cchst.ca)

A coworking desk can complement working from home. However, you need to check whether it suits your
calls, confidential meetings and working hours. Crew Collective describes semi-enclosed rooms suited to
calls, among other uses; this description does not guarantee permanent reservations or privacy for every task.
(crewcollectivecafe.com) Employer approval and its security requirements should come before any purchase.

Use and Conditions

Table 1 compares possible work locations for an employee. It presents different access models without treating
them as equivalent plans. Unspecified taxes and conditional charges still need to be confirmed.

Workspace Price displayed when Key condition for the candidate
option checked
Home Additional personal Check ergonomics, noise and equipment. (cchst.ca)
budget to be
established
IDEAL $195/month, eight Unused days do not roll over; additional day at $20. (idealcoworking.com)
days; taxes to be
confirmed
La Balise From $200/month, two = Check which days can be used and availability. (labalise.ca)

days per week; taxes
to be confirmed

Halte 24-7 $249/month plus tax, Standard access from 9 h to 16 h; round-the-clock access optional. (halte24-7.com)
Montréal minimum three-month

commitment; $299

plus tax month to

month
Montréal Flexible desk from Unlimited access to open spaces; confirm the terms of the selected plan.
CoWork $275/month plus tax (montrealcowork.com)
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Workspace
option

Crew
Collective

Espace Mile
End

2727
Coworking,
publisher

Employer’s
office

Price displayed when
checked

Floating desk at
$300/month; taxes to
be confirmed

Open-plan desk at
$275/month plus tax

Quote required; no
price used here

Depends on the offer
and associated
personal expenses

Key condition for the candidate

Check call spaces and required reservations. (crewcollectivecafe.com)

Round-the-clock access. The open-plan desk terms include the meeting room at no
extra charge, by reservation, up to three hours per day. The separate rate of $25/h
plus tax applies to the business address service. Confirm inclusions and applicable
conditions before calculating the total cost. (Open-plan desk terms)
(members.espacemileend.com)

Apply the same criteria for total cost, authorization and access.

Include the address and required days in the comparison. (cnesst.gouv.gc.ca)

The main difference is the unit being purchased: monthly days, weekly days or broader access. A candidate
who alternates locations should compare their schedule with what is included, rather than multiply an

advertised starting price by a full year. ECTO also lists ten visits for $250, valid for six months, before tax,

with a separate membership to be confirmed depending on the selected plan. (ecto.coop)

Strengths and Limitations

Who pays for the desk directly changes the comparison. The scenarios to retain are:

« Suitable home workspace: include only the additional expenses that are actually necessary in the

budget.

« Personally funded coworking: include the plan, taxes, travel and foreseeable usage fees.

« Coworking paid directly by the employer: record only the remaining personal outlays.
» Reimbursed coworking: record the expense, then the confirmed net reimbursement, without double

counting.

These scenarios are modelling choices. Tax treatment cannot be inferred from the word “reimbursement”:

Revenu Québec provides for taxable treatment of certain reimbursements for personal remote work
equipment, among other things. Each proposed benefit must therefore be confirmed with payroll based on its

nature. (revenuquebec.ca)

The Hybrid Job Offer: Planning for Required Travel

Options

A hybrid offer combines remote work and on-site attendance. Its value depends on the actual schedule,

location and advance notice, rather than the label used in the posting. The CNESST suggests specifying the
permitted days, the circumstances of a recall to the office and the procedures for changing the agreement.
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These elements provide a useful basis for questions to the employer. (cnesst.gouv.qc.ca)

The address must be precise enough to establish the route. The Réseau express métropolitain, or REM,
states that the fare must cover the departure, transit and arrival zones. A monthly A pass does not cover travel
outside zone A. A budget based solely on the name “Montréal” could therefore use the wrong pass. (rem.info)
(stm.info)

Use and Conditions

The transportation budget must compare the eligible options for each month. The Société de transport de
Montréal, or STM, specifies that the monthly pass allows unlimited travel from the beginning to the end of the
calendar month. This does not work out to a price per on-site day. Exo also recommends adapting the fare
medium and fare products to how often you travel. (stm.info) (exo.quebec)

Your personal record should distinguish:

« Additional public transit: fares you need to buy because of the job, after accounting for travel already
planned.

« Additional car use: parking, energy, any tolls and other expenses that actually change.

« Additional meal costs: the difference between eating at work and the option you would otherwise have
chosen.

« One-time expenses: equipment or necessary purchases, separated from recurring costs.

« Personal arrangements: care or assistance expenses that become necessary, only if they change.

This record is a budgeting method, with no assumed average rate. For deductions, Revenu Québec excludes
ordinary round-trip transportation expenses between home and the employer’s place of business, as well as
parking there. These costs should therefore not be automatically reduced by an assumed tax saving.
(revenuquebec.ca)

Strengths and Limitations

Hybrid work may suit someone who wants in-person interaction while keeping periods of remote work.
However, the demands should be tested against departure times, connections and personal appointments.
This is an individual assessment; the price of a pass does not measure the effort involved in the trip.

Cycling can also form part of a seasonal scenario. BIXI lists a monthly membership at $24 before tax, billed
every 30 days. This price alone does not constitute a complete budget for every type of use. (bixi.com) The
candidate should plan a backup route and account for other applicable costs before recording a definite annual
saving.

Comparing Features: Pay and Money Left Over

Producing Consistent Pay Estimates

To calculate salary after work-related costs in Montréal, you first need comparable pay estimates. The
federal calculator and WebRAS cover different components. WebRAS must also be used with the applicable
employer’s guide. Asking each payroll department to provide an estimate using the same assumptions is a
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practical step for the candidate. (canada.ca) (revenuquebec.ca)

The province of employment is not simply a calculation preference. The Canada Revenue Agency takes into
account, among other things, where the employee reports for work or the designated work location; a
difference from the province of residence can result in deductions that are too high or too low. Expected take-
home pay and final annual tax must therefore remain distinct when interpreting the results. (canada.ca)

Before comparing results, record:

» Year and period: the same payroll year and annual time frame.

» Personal circumstances: identical assumptions in both estimates.

« Frequency: the number of payments used and the employment start schedule.

« Employee contributions: insurance, retirement and other deductions actually included.

» Variable pay: a non-guaranteed bonus presented separately from base pay.

» Taxable benefit: confirm its effect on take-home pay, then avoid counting it a second time.

Accurate information is essential in the federal calculator. Once available, the pay stub lets you check gross
pay, deductions and the net amount actually paid. (canada.ca) (cnesst.gouv.qc.ca)

Hypothetical Example: Offer A Scenarios and Offer B

Table 2 applies a single formula: money left over = estimated take-home pay minus additional expenses
plus confirmed net reimbursements. All amounts are illustrative assumptions, except the monthly A pass at
$110, purchased here for twelve months, for a calculated total of $1,320. (stm.info) None of the pay
amounts shown corresponds to a calculated gross salary.

Common assumptions: a full year, 46 weeks of travel, additional meal costs of $12 per on-site day for B, no
parking and no public transit that would already have been purchased for personal reasons. Coworking for A is
a hypothetical budget of $3,600 per year, including tax, rather than a supplier’s quote.

Annual amount, in Canadian A: A: personally funded A: coworking paid directly by the B:
dollars home coworking employer hybrid
Estimated take-home pay, $52,00 $52,000 $52,000  $55,000
assumption 0

Days at B’s office 0 0 0 138
Additional expenses at home $480 $480 $480 $240
Coworking paid out of pocket $0 $3,600 $0 $0
Additional transportation $0 $200 $200 $1,320
Additional meal costs $0 $0 $0 $1,656
Total additional outlays $480 $4,280 $680 $3,216
Net reimbursements to add $0 $0 $0 $0
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Annual amount, in Canadian A: A: personally funded A: coworking paid directly by the B:
dollars home coworking employer hybrid
Money left over after these $51,52 $47,720 $51,320 $51,784
expenses 0

In this scenario, B leaves $264 more than A at home, $4,064 more than A with personally funded coworking
and $464 more than A with employer-paid coworking. These differences are conditional arithmetic results. The
employer scenario assumes approved access and an already clarified effect on pay; it does not promise any
tax exemption. (revenuquebec.ca)

If the employee pays the costs upfront instead of the employer, replace the zero outlay with the expense, then
add only the validated net reimbursement. It would be incorrect to remove the expense from the budget and
also add its reimbursement. The tax rules prohibiting deduction of a reimbursed expense further reinforce the
need to track these separately. (canada.ca)

Performance and Decision Criteria: Measuring What Matters

An organization’s performance cannot be read directly from an individual budget. A randomized trial published
in Nature involves 1,612 employees of a Chinese technology company in 2021 and 2022. The authors
observe improved satisfaction and a one-third reduction in departures with the hybrid arrangement studied.
These results are not a scale for salary premiums in Montréal. (nature.com)

The study’s tests indicate no change in performance evaluation scores; the authors also find no difference in
promotions over the following two years. The findings remain limited to the organization and arrangement
studied. Candidates should examine the management support and evaluation criteria in their own offers, rather
than assume a promise of productivity applies to them. (nature.com)

Table 3 keeps time and benefits separate from available money. The travel figures extend only the hypothetical
example in the previous table. Coverage and retirement benefits must be documented: the Autorité des
marchés financiers recommends checking which insurance plans a person is entitled to, while Retraite Québec
distinguishes among employer-provided plans. (lautorite.qc.ca) (retraitequebec.gouv.qc.ca)

Separate dimension Remote offer A Hybrid offer B Useful document or check
Contractual hours, 35 h/week 35 h/week Offer and expectations regarding availability
assumption
Travel to home workspace or ~ No travel when working 138 on-site days x 90 Door-to-door route and schedule
office, assumption from home minutes = 207 hlyear
Coworking travel, 92 visits x 20 minutes = Not applicable in this Desk address and selected frequency
assumption 30 h 40 minlyear scenario
Retirement plan Contributions and Contributions and Plan and employer share; do not add to
conditions to be conditions to be spendable take-home pay.
confirmed confirmed (retraitequebec.gouv.qc.ca)
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https://www.revenuquebec.ca/fr/entreprises/retenues-a-la-source-et-cotisations-de-lemployeur/calcul-des-retenues-et-des-cotisations/particularites-calcul-des-retenues-et-des-cotisations/avantages-imposables/liste-des-avantages-imposables/autres-avantages/equipement-pour-le-teletravail/#:~:text=constitue%20un%20avantage%20imposable%20pour%20cette%20employ%C3%A9e%20ou%20cet%20employ%C3%A9
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/qui-demander/methode-detaillee.html#:~:text=vous%20ne%20pouvez%20d%C3%A9duire%20aucune%20d%C3%A9pense%20qui%20a%20%C3%A9t%C3%A9%20ou%20qui%20sera%20rembours%C3%A9e
https://www.nature.com/articles/s41586-024-07500-2#:~:text=1%2C612%20employees%20in%20a%20Chinese%20technology%20company%20in%202021%E2%80%932022.
https://www.nature.com/articles/s41586-024-07500-2#:~:text=Null%20equivalence%20tests%20showed%20that%20hybrid%20working%20did%20not%20affect%20performance%20grades
https://lautorite.qc.ca/grand-public/assurance/assurances-collectives#:~:text=Informez-vous%20pour%20conna%C3%AEtre%20celles%20auxquelles%20vous%20avez%20droit
https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-revenus/regimes-retraite-offerts-employeur#:~:text=afin%20que%20le%20personnel%20participant%20puisse%20en%20tirer%20un%20revenu%20de%20retraite
https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-revenus/regimes-retraite-offerts-employeur#:~:text=afin%20que%20le%20personnel%20participant%20puisse%20en%20tirer%20un%20revenu%20de%20retraite
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Separate dimension Remote offer A Hybrid offer B Useful document or check
Group insurance Premiums, coverage Same information to Plan documents and personal needs.
and eligibility to be obtain (lautorite.qc.ca)
confirmed
Vacation and flexibility Dates and rules to Dates and rules to Written terms; exclude absences from travel
record record calculations
On-site requirements Locations and changes Days, advance notice Applicable agreement and policy.
to be confirmed and changes to be (cnesst.gouv.qc.ca)
confirmed

The 207 hours are neither a payroll deduction nor a tax deduction. They describe a scheduling constraint.
One person may attach great importance to them in order to care for a loved one; another may enjoy some
travel. The table does not combine these preferences into a score.

Retirement also requires careful reading: offering a voluntary retirement savings plan, or VRSP, does not
automatically mean that the employer contributes to it. Confirmed amounts and conditions must appear on a
separate benefits sheet. (retraitequebec.gouv.gc.ca)

Analysis of Data and Evidence

Checking Transportation Before Annualizing

The fare schedule from the Autorité régionale de transport métropolitain, or ARTM, provides the following
regular fares: Tous modes A, $3.75 for one trip, $7 for two trips, $35 for ten trips and $110 for the monthly
pass. The monthly AB pass is $170, and the monthly ABC pass is $206. These prices come from the schedule
in effect since July 1, 2026, updated on June 30, 2026. (artm.quebec)

At these rates, eight round-trip days, with two separate trips per day, require sixteen trips. Buying one ten-
trip package and three two-trip fares would cost a calculated $56, compared with $110 for the monthly A pass.
This comparison assumes that the selected fares actually cover the route and that other travel creates no
additional need. (artm.quebec) (rem.info)

The result changes with personal outings and how travel is distributed across months. Someone who would
already buy the monthly pass without the job should not attribute its full price to that offer. Conversely, travel in
zone AB changes the fare basis. Both the REM and Exo stress validity based on the zones travelled through.
(rem.info) (exo.quebec)

The goal is an additional cost, not a theoretical share of every bill. The same rule applies to Internet service:
the federal detailed method provides for actual eligible expenses and their allocation, but that does not turn
every personal bill into a cost caused by an offer. (canada.ca)

Reproducing the Hypothetical Example’s Calculations

The calculation steps must remain visible:

« B’s on-site days: 46 weeks x 3 days = 138 days.
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https://lautorite.qc.ca/grand-public/assurance/assurances-collectives#:~:text=L%E2%80%99assurance%20collective%20fait%20souvent%20partie%20des%20avantages%20sociaux%20offerts%20par%20les%20employeurs
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=les%20modalit%C3%A9s%20pour%20y%20mettre%20fin%20ou%20pour%20la%20modifier
https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-revenus/regimes-retraite-offerts-employeur#:~:text=Votre%20employeur%20peut%20y%20cotiser%20%C3%A9galement%2C%20mais%20il%20n%27est%20pas%20tenu%20de%20le%20faire
https://www.artm.quebec/wp-content/uploads/2026/05/22025-ARTM_Grille_tarifaire_TC_FR_VF_WEB.pdf
https://www.artm.quebec/wp-content/uploads/2026/05/22025-ARTM_Grille_tarifaire_TC_FR_VF_WEB.pdf
https://rem.info/fr/se-deplacer/titres-et-tarifs#:~:text=Votre%20titre%20de%20transport%20doit%20%C3%AAtre%20valide%20pour%20votre%20zone%20de%20d%C3%A9part
https://rem.info/fr/se-deplacer/titres-et-tarifs#:~:text=Prendre%20le%20REM%20co%C3%BBte%20la%20m%C3%AAme%20chose%20que%20le%20m%C3%A9tro%20ou%20le%20train
https://exo.quebec/fr/titres-tarifs#:~:text=Vous%20devez%20conna%C3%AEtre%20toutes%20les%20zones%20que%20vous%20traverserez%20lors%20de%20votre%20trajet
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/depenses-pouvez-deduire.html#:~:text=vous%20pouvez%20d%C3%A9duire%20les%20montants%20r%C3%A9els%20que%20vous%20avez%20pay%C3%A9s

2727 Coworking

o B’s meals: 138 x $12 = $1,656 in additional costs.

» B’s transportation: 12 months x $110 = $1,320, at the selected A fare. (stm.info)
» B’s expenses: 1,320 + 1,656 + 240 = $3,216.

« Difference, B minus A at home: 3,216 — 480 = $2,736.

« B’s remaining advantage: 3,000 - 2,736 = $264.

Meal, home and coworking expenses are assumptions, with no underlying local average. Weeks of vacation
and absence are excluded from travel; buying passes for a full year is a separate assumption. No tax credit or
tax saving is included.

Testing Uncertainty About Days

If B required four days per week over the same 46 weeks, the hypothetical example would rise to 184 on-
site days. Transportation would remain at $1,320 with the same twelve monthly passes; meal costs would
reach $2,208. Total expenses would become $3,768, and money left over $51,232, or $288 less than A at
home. Travel time would reach 276 hours, or 69 additional hours. The monthly pass cost stays fixed
because of how it works, but the other values remain assumptions. (stm.info)

The difference between these two schedules illustrates why confirmed days matter. Recalculate each item that
actually changes, without mechanically increasing every expense. The CNESST's guidance specifically
provides for setting out how to change a remote work agreement. (cnesst.gouv.qc.ca)

Implications and Next Steps: Negotiating an Offer You Can Verify

Finding the Net Pay Increase, Then Testing Gross Salary

The cost difference, B minus A, gives the additional take-home pay needed to offset that difference alone. In
the base hypothetical example, the threshold is $2,736 net per year. It represents neither a mandatory
premium nor the total value of remote work. Time, benefits and preferences still need to be examined
separately.

To find a potential gross salary, request a new estimate with the same parameters, then compare annual net
amounts. Repeat until the identified need is met. Since the federal calculator excludes Québec provincial
deductions, its result alone should not be presented as a complete Québec estimate. (canada.ca)
(revenuquebec.ca)

This method avoids dividing the net requirement by a universal tax rate. It also lets you compare several
negotiating options: guaranteed salary, on-site days, working hours, equipment or access to a nearby
workspace. The CNESST provides for cost sharing and remote work arrangements to be specified in an
agreement. (cnesst.gouv.qgc.ca)

Questions to Ask Before Accepting

The following questions are intended to obtain concrete answers, without assuming that a mention in a posting
settles every condition:

« On-site attendance: which days are required, and at what address? (cnesst.gouv.qc.ca)
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https://www.stm.info/fr/tarifs/titres-de-transport/mensuel-tous-modes#:~:text=Le%20titre%20est%20valide%20du%20premier%20au%20dernier%20jour%20du%20mois.
https://www.stm.info/fr/tarifs/titres-de-transport/mensuel-tous-modes#:~:text=Le%20titre%20est%20valide%20du%20premier%20au%20dernier%20jour%20du%20mois.
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=les%20modalit%C3%A9s%20pour%20y%20mettre%20fin%20ou%20pour%20la%20modifier
https://www.canada.ca/fr/agence-revenu/services/services-electroniques/services-numeriques-entreprises/calculateur-direct-retenues-paie.html#:~:text=provinciales%20%28sauf%20celles%20pour%20le%20Qu%C3%A9bec%29%20et%20territoriales
https://www.revenuquebec.ca/fr/services-en-ligne/outils/webras-calculer-les-retenues-a-la-source/#:~:text=les%20cotisations%20au%20R%C3%A9gime%20qu%C3%A9b%C3%A9cois%20d%27assurance%20parentale
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=le%20partage%20des%20co%C3%BBts%20qui%20y%20sont%20li%C3%A9s
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=les%20jours%2C%20les%20p%C3%A9riodes%20ou%20les%20mandats%20pour%20lesquels%20le%20t%C3%A9l%C3%A9travail%20est%20autoris%C3%A9
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« Revisions: who can change the arrangement, under what procedures and with what stipulated advance
notice? (cnesst.gouv.qc.ca)

« Occasional recall: what circumstances can require travel, and who covers the costs?
(cnesst.gouv.qgc.ca)

« External location: is a coworking desk authorized for the tasks and data involved? (cnesst.gouv.qc.ca)

« Payment: direct purchase, reimbursement against receipts or allowance; what net amount does payroll
confirm? (revenuquebec.ca)

« Equipment: what equipment is provided, and which expenses remain the employee’s responsibility?
(cyber.gc.ca)

« Confidentiality: what requirements apply to networks, calls and storage? (cyber.gc.ca)

« Availability: how does the team communicate, and what shared working hours are expected?
(cchst.ca)

« Insurance: what coverage, premiums and eligibility dates are confirmed? (lautorite.qc.ca)

« Retirement: what employer contribution does the offered plan actually provide for?
(retraitequebec.gouv.qc.ca)

Requesting these details in writing makes it possible to recalculate based on identifiable commitments. This
does not constitute a universal legal guarantee. When a location or amendment clause is decisive, tailored
legal advice may be useful; Educaloi already recommends asking about the policy before being hired.
(educaloi.gc.ca)

Keeping Tax Considerations in Perspective

Home office expenses have their own conditions. Federally, one route to eligibility notably requires working
from home more than 50% of the time for at least four consecutive weeks, along with the other required
conditions. Form T2200 certifies the conditions of employment; in Québec, form TP-64.3 must be completed
by the employer for the relevant claim. (canada.ca) (revenuquebec.ca)

These rules do not establish that the selected coworking desk would be deductible. The federal list also
excludes certain expenses, including furniture and mortgage payments, within the framework presented.
(canada.ca) Checking with payroll or a tax professional is advisable before incorporating a personal tax saving.
The basic comparison therefore retains paid expenses and confirmed net reimbursements, without a
hypothetical tax benefit.

Frequently Asked Questions

Should You Accept a Higher Salary at the Office?

First compare the difference in take-home pay with the difference in expenses, then examine the schedule and
benefits. In the hypothetical example, the net pay gap looks substantial before costs but becomes modest after
them. The method does not identify a universal winner. A better mission or suitable management support may
justify a different choice.
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https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=les%20modalit%C3%A9s%20pour%20y%20mettre%20fin%20ou%20pour%20la%20modifier
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=les%20circonstances%20lors%20desquelles%20cela%20serait%20susceptible%20de%20se%20produire
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=le%20partage%20des%20co%C3%BBts%20qui%20y%20sont%20li%C3%A9s
https://www.revenuquebec.ca/fr/entreprises/retenues-a-la-source-et-cotisations-de-lemployeur/calcul-des-retenues-et-des-cotisations/particularites-calcul-des-retenues-et-des-cotisations/avantages-imposables/liste-des-avantages-imposables/autres-avantages/equipement-pour-le-teletravail/#:~:text=constitue%20un%20avantage%20imposable%20pour%20cette%20employ%C3%A9e%20ou%20cet%20employ%C3%A9
https://www.cyber.gc.ca/fr/orientation/conseils-de-cybersecurite-pour-le-teletravail-itsap10116/#:~:text=Dans%20la%20mesure%20du%20possible%2C%20utilisez%20uniquement%20des%20dispositifs%20fournis%20par%20votre%20employeur
https://www.cyber.gc.ca/fr/orientation/conseils-de-cybersecurite-pour-le-teletravail-itsap10116/#:~:text=%C3%89vitez%20d%E2%80%99envoyer%20de%20l%E2%80%99information%20sensible%20sur%20un%20r%C3%A9seau%20sans%20fil%20public
https://www.cchst.ca/oshanswers/hsprograms/telework.html#:~:text=Il%20est%20important%20de%20garder%20un%20horaire%20de%20communication
https://lautorite.qc.ca/grand-public/assurance/assurances-collectives#:~:text=Informez-vous%20pour%20conna%C3%AEtre%20celles%20auxquelles%20vous%20avez%20droit
https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-revenus/regimes-retraite-offerts-employeur#:~:text=Votre%20employeur%20peut%20y%20cotiser%20%C3%A9galement%2C%20mais%20il%20n%27est%20pas%20tenu%20de%20le%20faire
https://educaloi.qc.ca/capsules/teletravail-12-questions/#:~:text=Informez-vous%20sur%20la%20politique%20de%20t%C3%A9l%C3%A9travail%20qui%20s%E2%80%99applique%20chez%20cet%20employeur
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/qui-demander/methode-detaillee.html#:~:text=pendant%20une%20p%C3%A9riode%20d%27au%20moins%20quatre%20semaines%20cons%C3%A9cutives%20durant%20l%E2%80%99ann%C3%A9e
https://www.revenuquebec.ca/fr/services-en-ligne/formulaires-et-publications/details-courant/tp-64-3/#:~:text=vous%20devez%20faire%20remplir%20ce%20formulaire%20par%20votre%20employeur
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/depenses-pouvez-deduire.html#:~:text=Les%20employ%C3%A9s%20salari%C3%A9s%20et%20%C3%A0%20commission%20ne%20peuvent%20pas%20d%C3%A9duire
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What Meal Budget Should You Use for Hybrid Work?

Use the difference between the meal actually planned at work and the alternative you would have eaten.
Bringing your lunch, buying a meal and receiving an employer-paid meal produce different budgets. The
illustrative amount used here is an adjustable input, with no claim to represent Montréal.

Is Coworking Always Cheaper with a Membership?

Frequency, inclusions and commitments determine the result. Anticafé lists a daily cap of $21.85, with taxes
to be confirmed; Montréal CoWork offers a day starting at $30 plus tax. The locations and services differ.
(anticafe.team) (montrealcowork.com) A trial can help you check calls and the environment before buying a
regular plan. At ECTO, membership conditions must also be clarified as part of the initial cost. (ecto.coop)

Is an Open Space with Wi-Fi Suitable for Every Job?

The tasks and the employer’s requirements remain decisive. The Canadian Centre for Cyber Security
recommends avoiding sending sensitive information over a public wireless network and keeping devices under
supervision. These guidelines do not constitute an assessment of any particular provider. (cyber.gc.ca)
Accessibility must also be checked against specific needs; Montréal CoWork indicates access for people with
reduced mobility, but a visit can clarify the route needed. (montrealcowork.com)

Conclusion

Comparing a remote offer with a hybrid offer requires a documented personal budget and a careful reading
of working conditions. Estimated take-home pay is the starting point. Additional costs, validated
reimbursements and deferred benefits must then stay in their respective columns. The distinction between
salary, benefits and total compensation helps maintain this perspective. (statistique.quebec.ca)

Working from home, personally funded coworking and employer-paid coworking can produce different results
for the same offer. Candidates should choose a location they can actually use, check its total cost and request
the necessary authorization before basing their decision on that access. CCOHS recommendations notably
encourage examining workstation layout and physical conditions. (cchst.ca)

The schedule matters as much as the advertised price. The actual number of trips, the zones and how the fare
works determine the transportation budget. The monthly validity described by the STM makes it appropriate to
calculate expenses month by month, rather than apply a reduction proportional to on-site days. (stm.info)

The decision can then follow a simple sequence: confirm the offers, obtain consistent pay estimates, fill in
expenses, test a more demanding schedule and negotiate the points that change the result. Written remote
work arrangements provide a basis for specifying these conditions. (cnesst.gouv.qc.ca) The final table should
inform a complete career decision, keeping mission, stability, accessibility and personal responsibilities among
the decisive criteria.

Source links

Links cited in this article, in order of first appearance. Full addresses are provided for readers using extracted text.
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https://anticafe.team/#:~:text=Pay%20by%20the%20hour%20with%20daily%20maximums.%20No%20hidden%20fees.
https://montrealcowork.com/coworking#:~:text=Journ%C3%A9e%20compl%C3%A8te%20dans%20l%27ambiance%20Montr%C3%A9al%20CoWork.%20Caf%C3%A9%20filtre%20illimit%C3%A9%20et%20wi-fi%20inclus.
https://ecto.coop/tous-les-tarifs/#:~:text=Deviens%20membre%20%C3%A0%20vie%20%3A%20350%24
https://www.cyber.gc.ca/fr/orientation/conseils-de-cybersecurite-pour-le-teletravail-itsap10116/#:~:text=%C3%89vitez%20d%E2%80%99envoyer%20de%20l%E2%80%99information%20sensible%20sur%20un%20r%C3%A9seau%20sans%20fil%20public
https://montrealcowork.com/coworking#:~:text=Accessible%20aux%20personnes%20%C3%A0%20mobilit%C3%A9%20r%C3%A9duite
https://statistique.quebec.ca/fr/document/remuneration-des-salaries-etat-et-evolution-compares#:~:text=la%20comparaison%20des%20salaires%2C%20des%20avantages%20sociaux%20et%20de%20la%20r%C3%A9mun%C3%A9ration%20globale
https://www.cchst.ca/oshanswers/hsprograms/telework.html#:~:text=Un%20bureau%20%C3%A0%20domicile%20devrait%20r%C3%A9pondre%20aux%20m%C3%AAmes%20exigences%20de%20sant%C3%A9%20et%20de%20s%C3%A9curit%C3%A9
https://www.stm.info/fr/tarifs/titres-de-transport/mensuel-tous-modes#:~:text=Le%20titre%20est%20valide%20du%20premier%20au%20dernier%20jour%20du%20mois.
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail#:~:text=une%20entente%20sign%C3%A9e%20par%20l%E2%80%99employeur%20et%20par%20la%20travailleuse%20ou%20le%20travailleur
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https://www.canada.ca/fr/agence-revenu/services/services-electroniques/services-numeriques-entreprises/calculateur-direct-
retenues-paie.html

. https://www.revenuquebec.ca/fr/services-en-ligne/outils/webras-calculer-les-retenues-a-la-source

. https://lwww.artm.quebec/wp-content/uploads/2026/05/22025-ARTM_Girille_tarifaire_ TC_FR_VF_WEB.pdf
. https://lwww.stm.info/fr/tarifs/titres-de-transport/mensuel-tous-modes

. https://exo.quebec/frititres-tarifs

. https://idealcoworking.com/pricing

. https://lwww.labalise.ca/espaces-travalil

. https://www.halte24-7.com/notre-espace/montreal

. https://lwww.cnesst.gouv.gc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-

individuelle-teletravail

https://educaloi.qc.ca/capsules/teletravail-12-questions
https://statistique.quebec.ca/fr/document/remuneration-des-salaries-etat-et-evolution-compares
https://lautorite.qc.ca/grand-public/assurance/assurances-collectives
https://www.cchst.ca/oshanswers/hsprograms/telework.html
https://crewcollectivecafe.com/en/collective/memberships
https://montrealcowork.com/coworking
https://members.espacemileend.com/plans/9353f5d15e483ceb26d75d508f59f6e3/terms
https://members.espacemileend.com

https://ecto.coop/tous-les-tarifs

https://www.revenuquebec.ca/fr/entreprises/retenues-a-la-source-et-cotisations-de-lemployeur/calcul-des-retenues-et-des-
cotisations/particularites-calcul-des-retenues-et-des-cotisations/avantages-imposables/liste-des-avantages-
imposables/autres-avantages/equipement-pour-le-teletravail

https://rem.info/fr/se-deplacer/titres-et-tarifs

https://www.revenuquebec.ca/fr/citoyens/declaration-de-revenus/produire-votre-declaration-de-revenus/comment-remplir-
votre-declaration-de-revenus/aide-par-ligne/201-a-260-revenu-net/ligne-207

https://bixi.com/fr/tarifs

https://www.canada.ca/fr/agence-revenu/services/impot/entreprises/sujets/retenues-paie/obtenir-renseignements-nouvel-
employe/determiner-province-emploi.html

https://www.cnesst.gouv.qc.ca/fr/conditions-travail/salaire-paye/paye/bulletin-paye

https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-
revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-
domicile-depenses/qui-demander/methode-detaillee.html

https://www.nature.com/articles/s41586-024-07500-2

https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-
revenus/regimes-retraite-offerts-employeur

https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-
revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-
domicile-depenses/depenses-pouvez-deduire.html

https://www.cyber.gc.calfr/orientation/conseils-de-cybersecurite-pour-le-teletravail-itsap10116
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https://www.canada.ca/fr/agence-revenu/services/services-electroniques/services-numeriques-entreprises/calculateur-direct-retenues-paie.html
https://www.canada.ca/fr/agence-revenu/services/services-electroniques/services-numeriques-entreprises/calculateur-direct-retenues-paie.html
https://www.revenuquebec.ca/fr/services-en-ligne/outils/webras-calculer-les-retenues-a-la-source
https://www.artm.quebec/wp-content/uploads/2026/05/22025-ARTM_Grille_tarifaire_TC_FR_VF_WEB.pdf
https://www.stm.info/fr/tarifs/titres-de-transport/mensuel-tous-modes
https://exo.quebec/fr/titres-tarifs
https://idealcoworking.com/pricing
https://www.labalise.ca/espaces-travail
https://www.halte24-7.com/notre-espace/montreal
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail
https://www.cnesst.gouv.qc.ca/fr/prevention-securite/milieu-travail-sain/teletravail/politique-entente-teletravail/aide-entente-individuelle-teletravail
https://educaloi.qc.ca/capsules/teletravail-12-questions
https://statistique.quebec.ca/fr/document/remuneration-des-salaries-etat-et-evolution-compares
https://lautorite.qc.ca/grand-public/assurance/assurances-collectives
https://www.cchst.ca/oshanswers/hsprograms/telework.html
https://crewcollectivecafe.com/en/collective/memberships
https://montrealcowork.com/coworking
https://members.espacemileend.com/plans/9353f5d15e483ceb26d75d508f59f6e3/terms
https://members.espacemileend.com/
https://ecto.coop/tous-les-tarifs
https://www.revenuquebec.ca/fr/entreprises/retenues-a-la-source-et-cotisations-de-lemployeur/calcul-des-retenues-et-des-cotisations/particularites-calcul-des-retenues-et-des-cotisations/avantages-imposables/liste-des-avantages-imposables/autres-avantages/equipement-pour-le-teletravail
https://www.revenuquebec.ca/fr/entreprises/retenues-a-la-source-et-cotisations-de-lemployeur/calcul-des-retenues-et-des-cotisations/particularites-calcul-des-retenues-et-des-cotisations/avantages-imposables/liste-des-avantages-imposables/autres-avantages/equipement-pour-le-teletravail
https://www.revenuquebec.ca/fr/entreprises/retenues-a-la-source-et-cotisations-de-lemployeur/calcul-des-retenues-et-des-cotisations/particularites-calcul-des-retenues-et-des-cotisations/avantages-imposables/liste-des-avantages-imposables/autres-avantages/equipement-pour-le-teletravail
https://rem.info/fr/se-deplacer/titres-et-tarifs
https://www.revenuquebec.ca/fr/citoyens/declaration-de-revenus/produire-votre-declaration-de-revenus/comment-remplir-votre-declaration-de-revenus/aide-par-ligne/201-a-260-revenu-net/ligne-207
https://www.revenuquebec.ca/fr/citoyens/declaration-de-revenus/produire-votre-declaration-de-revenus/comment-remplir-votre-declaration-de-revenus/aide-par-ligne/201-a-260-revenu-net/ligne-207
https://bixi.com/fr/tarifs
https://www.canada.ca/fr/agence-revenu/services/impot/entreprises/sujets/retenues-paie/obtenir-renseignements-nouvel-employe/determiner-province-emploi.html
https://www.canada.ca/fr/agence-revenu/services/impot/entreprises/sujets/retenues-paie/obtenir-renseignements-nouvel-employe/determiner-province-emploi.html
https://www.cnesst.gouv.qc.ca/fr/conditions-travail/salaire-paye/paye/bulletin-paye
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/qui-demander/methode-detaillee.html
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/qui-demander/methode-detaillee.html
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/qui-demander/methode-detaillee.html
https://www.nature.com/articles/s41586-024-07500-2
https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-revenus/regimes-retraite-offerts-employeur
https://www.retraitequebec.gouv.qc.ca/fr/citoyens/retraite-et-planification/planifiez-retraite/planifier-5-etapes/determinez-revenus/regimes-retraite-offerts-employeur
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/depenses-pouvez-deduire.html
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/depenses-pouvez-deduire.html
https://www.canada.ca/fr/agence-revenu/services/impot/particuliers/sujets/tout-votre-declaration-revenus/declaration-revenus/remplir-declaration-revenus/deductions-credits-depenses/ligne-22900-autres-depenses-emploi/espace-travail-domicile-depenses/depenses-pouvez-deduire.html
https://www.cyber.gc.ca/fr/orientation/conseils-de-cybersecurite-pour-le-teletravail-itsap10116

2727 Coworking

30. https://lwww.revenuquebec.ca/fr/services-en-ligne/formulaires-et-publications/details-courant/tp-64-3

31. https://anticafe.team
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2727 Coworking

THE PUBLISHER

About 2727 Coworking

2727 Coworking is a Montreal workspace and business-address provider. We serve people who need a place
to focus, meet, run a small business or establish a professional mailing presence. Our website offers English
and French information about workspace options and services, alongside educational resources for operating
a business in Canada.

A workspace that fits the day

Our workspace options include private offices, day passes and desks, and a conference room. These formats
help individuals and teams compare a dedicated office with more flexible ways to work or hold a meeting.
Prospective members can explore the virtual tour, review current pricing and book a visit before choosing a
workspace.

Business addresses and mail

2727 Coworking provides business-address and virtual-mailbox services. Our resources explain the
documents and practical questions involved, including guidance for people outside Canada. Service eligibility,
included features, availability and access arrangements should be confirmed on the applicable service page or
with our team.

Resources for Canadian small businesses

We publish guides, research and planning tools about workspace decisions, business addresses and starting
a business in Canada. Our incorporation research includes information for people inside Canada and abroad,
with jurisdiction-specific material to help readers identify the next questions to investigate. These educational
resources complement our workspace and address services; they are not individualized legal, tax or
immigration advice.

Visit or contact 2727 Coworking

Explore private offices, day passes and desks, the conference room, business addresses and virtual
mailboxes. Book a visit or contact the team to discuss your needs.

A business address alone does not establish tax residence, immigration status, banking approval or eligibility
for a government program.

Website: https://2727coworking.com

This article is educational. Verify consequential medical, legal, financial, regulatory and technical decisions with appropriate professionals and the
cited primary sources. Company services are described separately from the article's research findings.

Montreal coworking - Private offices - Business addresses Page 14 of 14


https://2727coworking.com/private-offices/
https://2727coworking.com/day-pass-and-desks/
https://2727coworking.com/conference-room/
https://2727coworking.com/business-address/
https://2727coworking.com/virtual-mailboxes/
https://2727coworking.com/virtual-mailboxes/
https://2727coworking.com/book-a-visit/
https://2727coworking.com/contact/
https://2727coworking.com/
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